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In 2019, Standard General Edmonton celebrates our 
50th anniversary! 

Though the Edmonton operation opened in 1969, 
our lineage goes all the way back to 1941, when Reg 
Jennings and Merv “Red” Dutton formed Standard Gravel 
& Surfacing Co. LTD. In Calgary. As an interesting side 
note that hockey historians may know, “Red” Dutton 
was freshly retired after a long NHL career as a player, 
coach and general manager with the Montreal Maroons 
and New York Americans. After starting Standard Gravel 
& Surfacing, he left the running of it to his partner and 
returned to the NHL as league President for four years, 
before making way for Clarence Campbell in 1946.

While the bulk of Standard Gravel & Surfacing work 
was in southern Alberta, for years the company operated 
across Canada and at times, in the USA. In 1963, Standard 
Gravel & Surfacing purchased General Construction and 
merged the names to Standard General Construction 
(International) Ltd., and the famous SG was born.

Our predecessors built the first twinned four-lane 
highway as part of the highway #2 upgrade at the time 
(Crossfield to Carstairs, 1953). They were also the first 
contractor in Canada to use ammonium nitrate instead of 
dynamite to blast rock (1959) and the first contractor in 
Alberta to use soil cement for road base (1961 in Calgary). 

In 1968, BACM Industries of Winnipeg purchased 
Standard General Construction (International) Ltd and the 
decision made to focus on municipal work in Vancouver, 

Calgary and Edmonton. The Edmonton area began 
operation in 1969, with the office situated on 

Yellowhead Trail then moved in 1973 outside the 
then town of St. Albert on Bellerose Drive.

Since opening in Edmonton in 1969, 

Standard General ownership has changed hands a few 
times. Genstar purchased BACM, then in the mid-eighties 
CBR Materials Corporation of Canada, which became CBR 
Cement Canada in the mid-nineties, bought us. At this 
time, Heidelberger Zement (owner of the Inland Cement 
Group) purchased SG. In a very unpopular re-branding 
move at the time with SG employees, our name changed to 
Inland Construction Ltd. It remained that way until 2000, 
when Colas Canada bought the company and changed the 
name back to Standard General Inc.

In the 50 years in the Edmonton market, SG has 
established a solid reputation as a civil contractor. After 
being established in 1969, one of the first projects taken 
on was the construction of Villeneuve Airport. SG has also 
had numerous contracts for expansion and resurfacing 
at Edmonton International Airport and Namao Airport. 
We also built the first leg of the Anthony Henday (1990) 
as well as other phases. We have built racetracks and 
many specialized projects. SG has been recognized 
internationally for many projects, such as the “Rat 
Hole” Project and CN Intermodal Yard, as well as Colas 
international Safety Awards.

In honour of our 50th Anniversary, the SG “Strengthen 
Our Culture” Strategic Planning group has established 
a committee to oversee the celebration. Look for more 
information and activities throughout the year in 
recognition of our proud history and special moments!

50 YEARS STRONG

Cliff Simmons

With your participation in 2017 and 2018, we were 
able to answer some pretty tough questions about our 
future: What do we want Standard General to be in five 
years? And how do we get there? How do we conduct 
ourselves? We all came up with our mission statement 
“Engage our Employees and Customers in an 
Environment of Collaboration and Growth that 
will Open the Way to Stronger Communities”, our 
tag line “Open the Way to Stronger Communities”, 
our core values “Safety Growth Integrity Quality 
Collaboration” and our main themes “Continuously 
Improve How we Operate, Strengthen Our Culture 
and Expand Our Business”. Everybody in the company 
started to have conversations about these topics, and 
especially about our core values, so we all conduct 
ourselves according to these, so we are all aligned.

Earlier this year, in January, we had 25 employees 

come together for one day and work on our strategic 
planning again. We felt it was time to review and 
recognize what we had achieved last year, and decide 
on what we would take on for this year. As a result, 
we left our main themes unchanged: “Continuously 
Improve ow we Operate, Strengthen our culture and 
Expand our business”. We also introduced some new 
goals and deleted old ones we felt had been achieved 
or just became the way we do things now. The list of all 
our goals for 2019 is below.

As we celebrate our 50th anniversary, strategic 
planning becomes even more important. Everything we 
are doing now, everything you are engaged in now will 
ensure our family has a bright future for even more 
years to come!

Fabrice Voisin

CONTINUOUSLY 
IMPROVE

HOW WE OPERATE
STRENGTHEN
OUR CULTURE

EXPAND
OUR BUSINESS

1. Identify & implement 
    useful technologies
    (ex. GPS)

2. Tech Connect

3. Material segregation
    task force

4. Efficiencies –
    reducing waste,
    increasing usage &
    utilization

5. Coding & costing

1. Incorporate mission 
    & values further into   
    processes

2. Enhance internal 
    relationships

3. Inclusion

4. 50th Anniversary

1. Promote alternatives 
    to low bid

2. Find complimentary 
    work

3. Explore winter work

4. Acquire and 
    perform airport work

5. Expand into more 
    complex work

6. Develop 
    aggregates sales

Update

2019 GOALS
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Strategic Planning Initiatives

Continuously
 Improve

How We Operate 
Like many of you, my favourite thing about the 

road construction season in Alberta is that it ends. 
Winters afford an opportunity to rest, reflect and 
settle our nerves after the chaos of autumn. In 
spring, we return refreshed, recharged and ready 
to take on another season. This winter’s Strategic 
Planning meetings provided a chance to reflect on 
the Continuous Improvement subcommittee as well. 
We plan to charge ahead this spring with renewed 
impetus.

Over the previous year and a half, the Continuous 
Improvement sub-committee made great strides on 
most of the projects we tackled. With base leading 
the way, we increased our equipment utilization 
considerably in 2018. Between trucking and 
estimating over the last two seasons, we improved 
tracking on paving haul costs. Our concrete division 
moved mountains in 2018 to reduce our forming 
bottleneck. They even built a new crew half way 
through the season on their way to a record 
30,200m3 for the year. On the materials side, our 
asphalt plants revamped their methods for tracking 
material waste, and QC implemented a new testing 
software called Stonemont.

But bigger threats loom on the horizon. New areas 
for improvement emerged from group discussions 
at our meeting in January. We need a strategy for 
adapting to new technology: both on the software 
and equipment side. While JDE implementation went 
better than anticipated, we still have major cost-
coding hurdles to overcome. Material segregation at 
the pit, the plant and the paver is an ever-present 
challenge.

The daunting thing about these obstacles is that 
they affect multiple divisions. Addressing them 

requires more of a collaborative approach. To that 
end, we’re striking up some new teams.

Machine controlled equipment has made major 
inroads in the construction industry over the last ten 
years. GPS controlled graders, stringless gomacos 
and pass-counting packers seem poised to replace 
traditional equipment. However, implementing 
them requires massive technological and logistical 
change. SG has been experimenting with intelligent 
compaction and automatic grade control for 
several years, but this season we’ve stepped up 
our commitment. In addition to creating a new 
Grade Control Specialist position, we’ve added new 
members to our Machine Control Team. We’ll be 
looking at a number of options going forward. Brian 
Reiger, Brad Farrants, Dan Kopecky, myself and 
many others are working on this team.

In 2018, Standard General implemented a new 
accounting software. JD Edwards and some of the 
associated systems (Heavybid, Heavyjob, JWS, 
Pathways) have forced us to revisit and revamp 
many of our internal processes. Sometimes, 
revising processes in one department creates 
logistical challenges for other departments. (For 
instance – changes to the estimating software can 
cause headaches for construction, materials and 
accounting as well as estimating). To help unify our 
technological processes, Pat Houle is assembling 
a team from various departments. We’re calling it 
TechConnect. The goal is to simplify and integrate 
our existing technologies.

On a similar note, JDE has changed the way we 
track the costs of our job processes. We’re reviewing 
causes of miscoding and putting together a team 
to correct errors and hopefully simplify the coding 

process. Further bulletins as events warrant.
As for material segregation, I’ll be heading up 

our new Material Segregation Task Force. We’ve 
had preliminary meetings between aggregates, 
plants, paving and QC, but we won’t start official 
meetings until some time in May. We feel to 
combat this problem effectively we’ll need help 
from frontline field employees (loader, paver, plant 
operators, etc.). We want to isolate the causes of 
segregation and come up with a “cradle to grave” or 
“pit to pavement” reduction plan. Tony Hoskin, Rob 
Osbourne, Robert Wilson and Brent Kugyelka are on 
the team as well. If you feel you have something 
to contribute and you’re interested in the topic, let 
your supervisor know or contact me.

In addition to our new teams, we’ll be continuing 
prior initiatives to reduce waste and increase usage 
of resources. To make strategic planning work, we’re 
looking for engagement at all levels. If you have an 
interest in any of these topics or have other ideas 
about improving the way we operate, bring them 
forward. Nothing gets fixed if we never talk about it.

These projects should help everyone keep busy 
this summer (in case their summers are slow). 
Hopefully we can make the kind of progress on 
these that we did on our previous initiatives. But 
if at any point this summer you feel overwhelmed, 
if you feel like you’re at the end of your rope and 
you can’t handle one more problem today, just close 
your eyes, take a deep breath and remind yourself:

“Winter is coming.”
Have fun this summer!

Eli Byfield
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As we are all aware of by now, SG (and 
all of Colas North America) have been on a 
safety culture-building journey over the past 
few years (Goal Zero). The unique aspect of 
GZ is it is employee driven. It is about utilizing 
our front-line “experts” by giving them a 
voice in refining the safety processes that 
affect them, through Steering and Continuous 
Improvement (CI) Teams. It is about positive 
recognition, being pro-active not reactive 
and developing safety leadership. At SGE, we 
have done a great job to date with Goal Zero, 
with excellent engagement, ownership and 
leadership at all levels of the company. That 
has not gone unnoticed, with many positive 
comments received from our employees, 
Colas Canada and clients alike.

“Living” Goal Zero is really just about 
“walking the talk”. Continuing to strive to 
get better, and applying our changes and 
improvements on a daily basis. Making it a 
way of life, not just something to talk about for 
five minutes in the morning. It is about adding 
emphasis to controlling the hazards that can 
lead to serious injury or fatality. Which leads 
us to the Life Saving Icons. What are they 
and what do they mean?

First, a little history. In collaboration, the 
Safety groups in Canada and the USA have 
been looking at a concern that seemed not only 
common within our group, but the industry as 
a whole. That is to say, over the past couple 
of decades, the total number of incidents 
(frequency rate) have been steadily declining, 
but the serious life altering injuries and 
fatalities (severity rate) has remained static. 
While studies show we may be significantly 
reducing incidents, the reduction seems to 

be in the incidents on the minor side, or as I 
like to say, the “low hanging fruit”. It seems 
to show that we are more apt to do things 
“the right way” if it is simple or requires little 
time, planning or commitment (ex. work area 
house keeping), compared to a more complex 
procedure (ex. working at heights).

With that said, our review of numerous 
industry studies (including our own group) 
show that of the hundreds of life changing 
injuries and fatalities looked at, the root 
cause seemed to fit into one of 8 core 
hazard categories.  Based on these hazard 
categories, we established 8 core Life Saving 
Icons to match. These hazards and symbols 
are not new; we have been dealing with 
them and seeing them all the time, in various 
formats. We are calling them Life Saving 
“Icons” for consistency throughout Colas 
North America, with the intent to use them 
to bring awareness and added focus to the 
critical tasks and hazards that have potential 
for Serious Injury or Fatality (SIF). 

Emphasis on potential SIFs will be 
aligned throughout our North America group. 
The studies also showed that on average 
only about 20% of all incidents (including 
near miss) have the potential for SIF. By 
becoming familiar with our Life Saving Icons 
and incorporating what they represent into 
our safety processes (ex. pre-shift PSC), we 
can ensure we are properly eliminating or 
controlling those serious hazards.

Additional information will be upcoming in 
various formats, including our annual spring 
Start-Up meeting and into the new season.

INTRODUCING

Cliff Simmons

LIVING GOAL ZERO
& LIFE SAVING ICONS
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Congratulations to the new    
  Goal Zero Steering Team

SPS
SCEW

START
CI 

TEAMS
RIW

PSC

We have made tremendous progress since we 

started our Goal Zero journey in the fall of 2016. Safety 

Perception Survey (SPS), Safety Culture Excellence 

Workshops (SCEW), Safety Training And Recognition 

Techniques (START), Continuous Improvement Teams 

(CI Teams), Rapid Improvement Workshops (RIW), 

Positive Safety Culture (PSC) assessments, PSC 

action forms, Mentorship, Safety Leading Indicators, 

Safety Awareness Hour, Safety Positives, Office safety 

meetings, … A lot of work has been done in 2 years 

… and we learned lots of acronyms! Thank you to 

everyone of you for your individual contribution to 

Goal Zero. 
As a result of our engagement with Goal Zero, 

our efforts and progress have been recognized by 

our parent company, Colas Canada. I was recently 

asked to talk about our Goal Zero journey, safety 

culture as well as my own experience to a group of 

500 Colas managers from all over the world. It was 

a great opportunity to reflect on our journey so far. 

I am sharing with you on the next page (page 9) the 

message I delivered that day as it summarizes what 

Goal Zero is for me.

Like Anna, Theresa, Chris and Jon who are leaving 

the Steering Team at the same time I do, I will continue 

to support Goal Zero every day. It has had and will 

continue to have a profound effect on my behavior, 

and I look forward to the further progress we will 

make in 2019 (and beyond) under the guidance of the 

Steering Team #3.
Fabrice Voisin

We started our Goal Zero journey at Standard 
General Edmonton in 2016. Based on the results of 
our Safety Perception Survey, which were not bad, our 
first Goal Zero Steering Team decided that our motto 
would be:“To engage every employee to grow our 
strong safety culture”

Culture is “what you do when nobody is looking” “It 
is the way things are done around here”. You can have 
all the safety programs in place, culture will dictate 
what people will actually do. If the foreman talks 
about safety in the morning, once, and then checks 
production 20 times during the day without talking 
about safety, the message to the employees is that 
the boss wants production. The foreman never asked 
anybody to cut corners, but he or she is sending a 
mixed message.

Nobody goes to work in the morning thinking: “I 
am going to get some people hurt today”. And then 
we keep talking about budgets, project deadlines, 
commitment to customers, … It is easy to see that 

the safety message could get lost. It happens quickly.
When we put our first Improvement Team together, 

these 10 field employees worked on our daily huddle. 
They completely revamped it, and we, as managers, 
supported them in every one of the changes they 
proposed. That definitively gets people engaged!

Of course some employees, some managers will sit 
and watch. They will think “it is the new flavor of the 
day, it will be gone in six months”. They will watch you 
to see whether you are serious about changing the 
culture, to see whether you get personally involved 
and spend your time on it.

Personally, I got involved, and my boss, Risk Taskey, 
got very involved too. Last year, I participated in 24 
daily huddles – I know the exact number because they 
are all recorded and rated. That’s in addition to regular 
site visits, I did more than 40, Goal Zero Steering 
Team meetings, Safety Committee meetings, office 
safety meetings, Goal Zero training and Goal Zero 
events, … And by the way, I am the VP of Operations, 

not the safety guy.
It is a lot, but the rewards are great. 

Our employees are a lot more engaged 
on safety but not only safety. They are 
more engaged with the company, they 
are stepping up and we see results way 
beyond safety. Yes, culture change is 
tough and long but, if you ask me, it 
is definitively worth it. And it was fun! 
Thank you.

Fabrice Voisin

GOAL ZEROCULTURE &
ENGAGEMENT
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2018 was a very exciting year and our journey to Goal 
Zero has been very receptive and welcomed by everyone. 
So much so that it has become a part of our daily lives not 
just at work but at home as well.  Many stories have been 
shared over the year as to how Goal Zero has impacted 
them in a positive way and we loved hearing each and 
every one of them.  An example of one of the stories 
shared was from Dave Woodley whose son fell on the ice 
at school this winter and he was so concerned about the 
slippery walk ways that he talked his dad into going back 
to the school to spread some ice melt on the slippery spots. 
Another story was shared by Curtis Martin on how Living 
Goal Zero means different things to different people.  He 
shared how in his personal life that not only he took safety 
seriously but so did his family.  An example he shared 
was his wife parking away from other vehicles so that she 
would keep a safe distance. These are only a few of the 
amazing stories shared.

I am so excited for our 2019 progression which is now 
Living Goal Zero! (See “Introducing Living Goal Zero 

& Life Saving Icons” article on pages 6 & 7 for in-depth 
information on this Colas North America initiative). The 
Steering and CI Teams have been working hard already on 
a lot of exciting new ideas on how to keep the momentum 
going.  We asked ourselves and each other, how can we 
promote Living Goal Zero and continue to grow our safety 
culture?  

Some ideas to date that the Steering Team will be 
discussing this year as potential CI Team topics are Near 
Misses, Fatigue, Cross-training, Work/Life Balance, 
and Bridging the Gap between Crews and Public 
Safety.  We suspect that each topic will be met with the 
same intensity and excitement.  

Remember by working together, taking ownership, 
following up on objectives, and being accountable for what 
we do; we can achieve our goal; which is Goal Zero.  Now 
let’s put the plan into action!

LIVING GOAL ZERO 
ON THE JOB & BEYOND

Lucille Dalton

HEALTH & WELLNESS

Your Employee and Family Assistance Program (EFAP) 
provides you with immediate and confidential help for any 
work, health or life concern. We’re available anytime and 
anywhere. Let us help.

WorkHealthLife.com

Understanding your Employee and Family 
Assistance Program (EFAP)
Your EFAP is a confidential and voluntary support service that 
can help you take the first step toward change. Let us help 
you find solutions to the challenges you face at any age and 
stage of life. You and your immediate family members (as 
defined in your employee benefit plan) can access immediate 
and confidential support in a way that is most suited to your 
preferences, comfort level and lifestyle.

No cost
There is no cost to you or your family to use your EFAP. This 
benefit is provided to you by your employer. Your EFAP can 
provide a series of sessions with a professional and if you 
need more specialized or longer-term support, our team of 
experts can suggest an appropriate specialist or service that 
is best suited to your needs. While fees for these additional 
services are your responsibility, they may be covered by your 
provincial or organizational health plan.

Confidentiality
Your EFAP is completely confidential within the limits of the 
law. No one, including your employer, will ever know that you 
have used the program unless you choose to tell them.

Solutions for your work, health and life

Achieve well-being
• Stress • Mental health concerns • Grief and loss
• Crisis situations

Manage relationships and family
• Communication • Separation/divorce • Parenting

Deal with workplace challenges
• Stress • Performance • Work-life balance

Tackle addictions
• Alcohol • Drugs • Tobacco • Gambling

Find child and elder care resources
• Child care • Schooling • Nursing/retirement homes

Get legal advice
• Family law • Separation/divorce • Custody

Receive financial guidance
• Debt management • Bankruptcy • Retirement

Improve nutrition
• Weight management • High cholesterol and blood 
pressure • Diabetes

Focus on your physical health
• Understand symptoms • Identify conditions
• Improve sleep

Information sourced from: www.morneaushepell.com and brochure

Let us help

Access your EFAP 24/7 by phone,
web or mobile app.

1.844.880.9142
 TTY: 1.877.338.0275

workhealthlife.com
Download My EAP app now at your 

device app store or scan the QR code.
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Curt’s
Column

To start off, welcome back! It’s been a long cold 
winter but spring has sprung and it’s just about time to 
get back at it. As I write this article, the big question on 
everyone’s mind in Edmonton is: how is Connor’s knee?  
Now that the dust has settled on that, I’m sure that you 
are all wondering what the upcoming season will look 
like? The answer is, very similar to last year. 

We are planning to hit the ground running; crews 
will be breaking ground early in both neighbourhoods 
as well as a strong maintenance program. We will be 
busy with over 14 km’s of carry over walks and trails. 
Our base and arterial divisions will build their upcoming 
programs around 135th Street (AHD to Ellerslie Road) 
and the continuation of the Valley Line LRT project.

New construction will be evenly distributed around 

the greater Edmonton region. Some notable projects 
will be McKenney Avenue widening, 231 Street South 
of Highway 16A, Parsons Road widening, 122 Street off 
Whitemud and 28th Avenue. 

As mentioned, the upcoming season looks very 
comparable to the last. Concrete will be busy from early 
May until Halloween. Construction will take another step 
towards better balancing paving hours within our famine 
and feast industry. The fall push will be no different 
than the previous 49, as we will have a number of late 
projects in the private sector.

I want to wish everyone a safe and successful season 
and look forward to seeing you. Let’s make our 50th 
season the best one yet!

Standard General is excited to turn 50 and is planning on celebrating our birthday by hosting many 
different events. We are hoping you can attend, help out and or enjoy yourself as we celebrate 50 years 
strong. Upcoming social events include:

Allen Reiger

FOODIE EVENTS
  • Office Pancake Breakfast (date TBA)
  • On-site BBQ (dates and locations TBA)

PARTIES
  • Adult BBQ – August 10
  • Children’s Christmas Party – November 24
  • Adult Christmas Party – November 30

COMMUNITY & OTHER 
SOCIAL EVENTS 
   • Annual Blood Drive (date TBA)
   • River Valley Clean Up - St. Albert  (May 11)
   • Acheson Christmas Bake Sale (date TBA)
   • Ice Hockey (date TBA)
   • Indoor Soccer (date TBA)

HEALTH & WELLNESS 
IN THE WORKPLACE 

On our Goal Zero journey these last couple of years 
we’ve all been working hard to grow and cultivate our 
positive safety culture, and I think we’ve already seen 
many successes. 

But working in such a safety-sensitive environment, 
many of us tend to forget about the “health” part of 
health and safety, which includes our physical, mental, 
and emotional health.  It’s no coincidence that the 
word is right there within the title of the Occupational 
Health & Safety (OH&S) legislation either: because it 
is provincially and federally mandated that we, as an 
employer, provide a safe and healthy workplace for our 
employees.

With the Goal Zero mentality in mind, I implore 
you all to start thinking about and discussing ways in 
which you and your work team/crew can make changes 
to improve our workplace culture with regard to health 
and wellness.  Consider the ways in which we can all 
address and respond better to things like bullying and 
harassment; mental illness & mental health challenges; 

conflict; stress; fatigue; physical illness; challenges with 
making healthy lifestyle choices; etc.  Discuss during 
your tailgate and JWSC meetings ways in which we can 
promote and improve our support for mental health, 
work-life balance, nutrition, physical activity, sleep 
hygiene, emotional wellness, job satisfaction, etc. while 
at work – because these are all factors that contribute to 
the Health and Safety of our workforce.

For those of us that like to think in terms of the bottom 
line: health promotion programs and initiatives have 
been shown to reduce absenteeism rates and improve 
productivity.  When employees are physically, mentally, 
and emotionally well, they are far more productive 
and engaged.  When people feel valued, respected 
and satisfied in their jobs, they are also more likely 
to be productive and committed to their work and to 
the Organization.  Everyone can benefit from a healthy 
workplace.

Natalie Simmons

Do you have a tip or suggestion to improve health or wellness that 
you’d like to share with your colleagues?  If so, please submit it to 
curbandgutter@standardgeneral.ca

HEALTH & WELLNESS
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Anti Aging, Boosts Brainpower, Protects 
against heart disease and cancer

1) All berries (not just blue) are loaded 
with antioxidant-rich plant compounds, they 
have been known to Shield the cells in your 
brain from damage caused by harmful free 
radicals. The brain, because of its high rate of 
metabolism, is a potential war zone for free 
radical damage. Inflammation promotes and 
accelerates brain damage and brain aging. 
As well as being responsible for brain cells 
living longer and increasing neuroplasticity 
(improving learning and memory). 

2) Strawberries could cure your headache, 
Strawberries contain natural salicylates, an 
ingredient found in aspirin. Next time you 
have a headache, try munching on a few fresh 
strawberries.

3) Blueberries have been shown to protect 
against heart disease and cancer, and can also 
help maintain bone strength, mental health, 
and healthful blood pressure. Blueberries 
contain a plant compound called anthocyanin. 
This gives blueberries both their blue color and 
many of their health benefits.

4) Iron deficiency can cause low energy 
levels, fatigue and poor concentration. Your 
body needs iron to produce hemoglobin, a 
protein that transports oxygen to your body 
cells to produce energy. Add raspberries to 
your diet to help your body absorb iron.

So, what do you get when you eat more 
berries? Eating more berries helps your brain 
age better, think better, learn better and 
remember more.

Thanks to Jessie Baker in Payroll for sharing some of her advice about 
adding healthy foods to your diet...complete with a tasty recipe!

Waffle Recipe

HEALTH & WELLNESS

1 cup (240 mL) flour 
1 tablespoon maple syrup
1 tablespoon baking powder
1 cup (240 mL) almond milk
1 tablespoon apple cider vinegar

1 teaspoon vanilla
1 teaspoon organic sugar

For the jam I added 1 cup (240 mL) strawberries, 1 cup (240 mL) 

raspberries and 1 cup (240 mL) of blueberries to a saucepan over high 

heat, then adding a little maple syrup to taste.

COOK ON THE 
BRIGHT SIDEwith Jessie 

We are in our 9th year of producing The Curb 
& Gutter magazine. It was generated to offer 
our employees some insight on the company 
and its current events. 

We encourage suggestions and contributions 
from all of you to help keep this publication 
interesting, fun and a success. 

Please send submissions (ex. stories, photos, 
look-a-likes, cartoons, ideas, etc) via e-mail
thecurbandgutter@standardgeneral.ca
or in person to Michael Eyo.

          CURB &
   GUTTER

TH
E

www.linkedin.com/company/standard-general-inc-edmonton

www.youtube.com/SGEdmonton

Know someone 
who bears a close 
resemblance to a 

celebrity, politician or 
member of royalty?

Now accepting 
submissions for

the next edition!
Send to 

Michael Eyo
thecurbandgutter@
standardgeneral.ca

LOOK-A-LIKESLOOK-A-LIKES

www.facebook.com/standardgeneraledmonton



Throughout the course of a construction 
season there are some words and 
phrases that are mentioned in the field 
and in the office that make some of us 
say things like; “Huh? What? What are 
they talking about?” In this section we 
will be explaining the meaning of a select 
few terms so you too can be kept in the 
loop:

Construction 
Jargon

Ariel Couture

With this procurement model, the design-
builder assumes responsibility for the majority 
of the design work, all construction activities, 
the short-term financing for all or a portion of 
the project, together with the risk of providing 
these services for a fixed fee. Responsibility for 
the long-term maintenance and operation of the 
facility remains with the project sponsor, but 
could be included in a separate agreement. This 
approach takes advantage of the efficiencies 
of the design-build approach and also allows 
the project sponsor to defer financing either 
completely or partially during the construction 
period.

A single contractor, typically with design, 
construction and facilities management 
expertise as well as funding capability, is 
appointed to design and build the project and 
then to operate it for a period of time. The 
contractor finances the project and leases it to 
the client for an agreed period (e.g. 30 years) 
after which the development reverts to the 
client.

DESIGN-BUILD- FINANCE 

DESIGN-BUILD- FINANCE-OPERATE-MAINTAIN 
The more traditional process where the owner 
contracts separately with a designer and a 
contractor. The client appoints consultants to 
design the development and then a contractor 
is appointed to construct the works.

Under this method, an owner typically hires a 
single entity, the design-builder, to perform both 
design and construction under a single contract. 
Portions or all of the design and construction 
may be performed by the entity or subcontracted 
to other companies. Financing, operation, and 
maintenance are the responsibility of the Public 
Sector.

“Public Private Partnership” is a term used to 
describe a cooperative arrangement between 
two or more public and private sectors for larger, 
long-term projects. These include the financing, 
building and operation of infrastructure that 
people use daily. Examples of P3 Projects that 
would be of interest to our company include LRT, 
airport, and highway projects of large scope. 

The following will provide more detail on a few 
of the different types of partnerships:

Figure 1. Different Levels of Private Sector Engagement in PPP Contacts*
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*Source: Brookings Institution
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Alberta has steadily been investing in infrastructure 
over the course of the last few years, and this year 
has been no exception. Fort Saskatchewan along with 
Alberta Transportation are planning to complete a major 
infrastructure project which is Highway 15 Intersection 
Improvements along with the twinning of the highway 
over the North Saskatchewan River. City of St. Albert 
will be investing approximately $7.25 million in overlay 
projects and a reconstruction program, and many of 
the other cities and towns around the Edmonton area 
are poised to have similar programs this upcoming 

year to upgrade neighbourhoods and connector roads. 
As usual, the City of Edmonton (COE) will continue 
their Long Term Neighbourhood Renewal programs, 
which promise work well into 2022.  However, with 
the aforementioned surge in funding from the Alberta 
Government, we can expect to see other major 
developments around the COE over the next few years. 
This includes, but is not limited to the following major 
projects:

Sharpen
Your Pencil

Michael Cramer

ACHESON HWY 60 TWINNING 
• Land acquisition currently underway 
• Estimated cost is between $85-$105 million 
• Part of Alberta’s $1.6 billion plan to upgrade Alberta’s high load corridor
• New overpass to separate CN tracks from Highway 60 to reduce congestion  
• Expected construction 2020/2021

TWINNING OF RAY GIBBONS DRIVE
• Estimated cost is $54 million
• Part of St.Albert’s 2019-2021 business plan and 2019 budget
• Engineering and land acquisition in 2019/2020, construction starts in 2021 

       and expected to end in 2029
• Construction to occurr in 4 phases over 10 years

SOUTHWEST ANTHONY HENDAY EXPANSION 
• Estimated cost is $100 million 
• Widen the existing 18km southwest portion of Anthony Henday Drive  

       from Whitemud Drive to 111 Street NW 
• Widen the roadway from 4 to 6 lanes
• Expected construction 2019-2022

HWY 2/LEDUC INTERCHANGE 
• Land acquisition in 2020 
• Design to be completed in 2019
• Estimated cost between $70-$80 million 
• Connecting Leduc’s 65 Avenue with the EIA’s Perimeter Road 

       with two new off-ramps
• Expected construction 2021, open to public in 2024

HWY 19 TWINNING 
• Estimated cost is between $200-$300 million 
• 3 stages (East, Middle, West)
• East stage construction began in 2017
• West stage to commence once utility relocation has been completed
• Middle stage planning is complete and preliminary engineering is underway

LRT WEST EDMONTON LINE (VALLEY LINE)
• In 2019, the COE received $1.04 billon of funding for the West Valley Line 
• The funding also covers work to determine the most appropriate project delivery  

       (example DB, DBF, DBFM and DBFOM)
• Currently finalizing the design phase, request for qualifications is underway, 

       request for proposal expected in late 2019
• Expected to be operational by 2024

YELLOWHEAD TRAIL – FREEWAY CONVERSION
• Construction will allow Yellowhead Trail to become a free flowing freeway
• Part of Edmonton’s Transportation master plan
• The federal and provincial governments are each contributing up to $241.6 million, with the City of Edmonton  

       providing the remaining funding for a total of over $1 billion
• Currently upgrading expected detour roads in anticipation of late 2020 construction

These projects will benefit businesses, reduce traffic congestion, and increase public safety, and also they will 
bring lots of opportunity for work in the upcoming years.
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On April 4th Standard General hosted its first ever 
job fair and open house. Of course, in the past HR 
and Supervisors/Managers have attended other job 
fairs and explored many other methods to try and 
attract more talent to our SG family (all with varying 
degrees of success), and we had tossed around the 
idea of doing our own in-house event in the past, 
but thanks to the joint efforts of HR and Operations 
the event finally came to fruition. This being our first 
event, no one really knew how it was going to play out. 
We broadcasted live on local radio station UP! 99.3, 
where our celebrity spokespeople Michelle, Andrey, 
and Curtis went on the air and did an excellent job 
promoting our group and inviting everyone to attend. 
We brought out a few pieces of equipment to park out 
front: a Grader for Base; a Gomaco for Concrete; and a 
Paver for Asphalt. We set out some tables and banners 
and a BBQ station, and joked amongst ourselves 
how embarrassing it would be if no one showed up.  
We speculated we might get around 100 attendees, 
mostly just coming for hot dogs.  Around 10:00 am (an 
hour before the scheduled start time) we started to 
see a few vehicles pull in and thought “cool, we might 
have some action”; around 10:15 am the parking lot 
was already full of vehicles and eager attendees were 
starting to spill into the reception area; by 10:30 am, 
when Natalie came in to the office frantically looking 
for help outside, we thought she must have been 
exaggerating – that is, until we stepped out to see the 
reception booth engulfed by a mass of people and a 
line up reaching down the block! At that point we got 
to witness something pretty neat: with the reception 
area jammed shoulder-to-shoulder, HR personnel 
buried in resumes, and masses of people swarming 
in… everyone in attendance, with out being asked, just 
started to pitch in.  There were Foremen and Managers 

pulling people aside to converse and take resumes; 
there were employees who had just shown up to check 
things out or to refer a friend who just stepped up, 
grabbed a vest, and started answering questions and 
directing foot traffic; even our President and Senior 
Managers manned the grill and kept up with the 
growing hotdog demand.  To look around and see so 
many employees helping out, completely engaged, 
and with big genuine smiles on their faces was truly 
fantastic – it was a prime example of our company’s 
culture, where everyone from the President of the 
company right down to the first-year field employees 
can come together to socialize and work as a team, 
and we sure showed the people of St. Albert and 
Edmonton who we are and what its like to be part of 
the SG family. 

Upon talking to a number of people afterwards and 
debriefing the event, there were a lot of positives shared 
and almost no negatives (aside from discovering after-
the-fact that a number of us had been standing next 
to a leaking propane tank for the duration of the event 
– a reminder perhaps of what can get missed without 
a proper hazard assessment!).  The take-away from 
this is that our SG culture is as strong and proud as 
ever; we took in and chatted with almost 300 people, 
cooked some mean hot dogs, and smiled and laughed 
the whole time with no complaints; assuming it wasn’t 
just the effects of the propane, this really was SG at 
its finest! Thank-you to EVERYONE that helped out, 
even though you had no idea what to expect.  We are 
looking forward to seeing you all next year for the 2nd 
annual event.

OPEN HOUSE

Brian Reiger

Welcome back to the 2019 season. A few things 
have changed since 2018 within our Quality Control 
Department. Darnell, after many years of service as 
the Quality Control Manager has decided that as of 
May 1st, he would like to take a step back and ease 
into retirement. Brent Kugyelka will be the new Quality 
Control Manager with Darnell there for the remainder of 
the 2019 season to help and assist Brent in his new role. 
Brent will be the main contact for the QC department 
but Darnell will have his cell on him 24/7 for any late 
night, long weekend, and holiday emergencies.

Looking back at the 2018 season with regards to 
quality and collaboration between, plants, QC, QA, 
Paving and the Project Managers was amazing. While 
production was up from 2017, so was quality. In 2018 
we had less jobs with penalties and when we did have 
a penalty we were able to regain more than 2017. 31 
jobs in 2017 had penalties large enough to warrant a 
QC investigation and 2018 had only 11.

One example would be James Mowatt Trail (JMT). It 
was early in the season and it was a great opportunity 
to refresh best practices with regards to sampling. 
There was a lot of collaboration with Paving, Plants, 
Project Coordinators, QA and QC that improved the 
quality of the project. Particularly the paving crew 
scheduled to take a day off in between lifts and the 
project coordinator made a special request that the QA 
testing was to process the samples processed ASAP, 
which is a huge benefit. JMT was 2 lifts of 100mm 20B. 
If we can get the results before the 2nd lift is placed, 
we can assess if there are any issues with bitumen and 

if there is, QC can core while being able to see the mat. 
20B can segregate more easily than other mixes and 
if we core in a segregated area, it’s not representative 
of the mat and this just causes extra work so being 
able to have results and being able to core the mat 
alleviates the probability of a non-representative core.

Speaking of collaboration we now have new sister 
companies; Miller and McAsphalt. We now have an 
enormous access to new technologies and products plus 
the opportunity to suggest research and development 
because McAsphalt has dedicated leading edge R&D 

department. They have already suggested ideas to 
us like warm mix SMA or fibreless SMA which are 
normal in Ontario but seem outlandish here. They are 
currently working on a special cold mix that is designed 
for Western Canada winters but again are open to 
any suggestion. We tried to take on some of our own 
projects and research ideas like the HTC Mix - our 
new 10mm & high RAP mixture for outside sales and 
commercial projects or the idea of a stabilized foamed 
soil cement (SFSC) that can be mixed and stockpiled 
ahead of time to replace the traditional soil cement. We 
are hoping that its innovation and products like HTC 
and potentially Fibreless SMA / SFSC that can give us a 
competitive edge so we can offer more solutions with a 
high amount of integrity and quality.

“Quality is not inspected into a project, it is built in.”
We hope you all have a safe and enjoyable season.

CONTROL
QUALITY

QC Team
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Overall, 2018 was a busy year for the crews 
at Windfall. Between shipping gravel to Acheson, 
making progress on reclamation, and stripping a 
new area for the upcoming (2019-2020) seasons, 
we had a lot to focus on.

RBEE Aggregates was our crushing contractor 
again last year, and were able to produce a total 
of 605,000MT of assorted products, of which 
515,000MT was loaded and shipped from Windfall 
to Acheson via rail.

With our Conservation and Reclamation Plan 
(CRP) approved in late 2017, last year we started 
on reclamation at the West end of the pit. A large 
100,000m3 reject sand pile was the first thing we 
tackled. Renting two 30 Tonne rock trucks, a D9 
CAT Dozer, and utilizing our Volvo excavator, we 
were able to get the pile spread out across the 
pit floor before the end of the year. With this pile 
now gone, Windfall is starting to come together, 
to resemble what we have proposed in our CRP 
plan. In 2019 we will be hauling 30,000m3 of reject 
Manufactured Fines, to slope the pit sides, and 
will be moving 30,000m3 of pit run, which will be 
crushed at a later time.

Having depleted our previously stripped areas 
within the pit, last year we had to come up with 
a plan to access a new mining area for 2019/20. 
Working with a 2-3 year outlook in mind, a 
100,000m2 area to the East of the current mining 
operation was chosen for development, and a 
tender was sent out to have this area stripped. 
Usually we strip the land ourselves, but this area 
had an unusually large deposit of clay, so M.A.P 
was awarded the contract, and in October they 
had moved in to complete the task. Seven 657 
CAT Scrapers were used to do the work, and by 
the end of November they were able to complete 
the stripping of this area, which amounted to 
150,000m3 of stripped and stockpiled overburden. 
This area will supply us with enough pit run for the 
next two years of crushing.

Overall 2018 was a good mining year for our 
crews at Windfall. We hope that 2019 is a good year 
for everyone. Keep Safe during this construction 
season.

WINDFALL 
OPERATIONS 

U
PD

A
T

E
Rob Osbourne

Standard General’s Safety Team
T.J. Tourangeau, Allen Reiger, Cliff Simmons

I.T. Support Group  helpstar@colascanada.ca

EXPERIENCING 
TECHNICAL ISSUES?
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Eli Byfield
Paving Manager

Patrick Houle
Project Manager 

Chris Manchakowski
Controller

Chris Stachniak
Grade Control Systems Specialist

Diane Blois
Accounts Payable Clerk

Doug Podmore
Customer Relations Manager

Bradley Farrants
Senior Project Manager

Standard General is 
pleased to announce the 
following employees to 

their new corresponding 
positions:

Due to popular demand, our Operator Training 
Program will be returning this year. We scoured 
EEPs and mailed out information soliciting interest 
in the program. Our search turned up many more 
applicants than our budget could accommodate.

To keep things fair, we went by seniority to 
winnow down the applicant pool. Placing a two full 
season threshold got the list down to a manageable 
number. From there, supervisors reviewed the 
roll. A few more applicants were withdrawn if their 
supervisors deemed their skills beyond the scope of 

the (introductory level) course or they would be too 
busy at the time of the training to take part.

We will be pushing ahead May 15 and 16 with 
three dozen students, one dozen instructors and one 
BBQ. Morning of Day 1 will be in the Training Room 
downstairs at the office. The rest of the course will 
be at the east end of our Acheson facility on the gear.

As they say in school (and grading roads) “Time 
to bone up!” 

OPERATOR TRAINING
SG OPERATOR TRAINING PROGRESSES TO SECOND GRADE

Eli Byfield

BATTERY
RECYCLING
RECYCLE YOUR OLD BATTERIES
Employees are encouraged to bring in old batteries that are accumulated 
either at home or at work. These batteries will be taken to an appropriate 
recycling facility as the container fills. Please tape the ends of the 
batteries. See Susan Stephans for any battery disposals.
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The Desrochers neighborhood was busy all 
year long with SG personnel. The year got off 
to a start with balancing and paving in stage 10 
as well as some asphalt repairs in stage 7. We 
picked away at miscellaneous repairs in stage 
6, 8, 9 and 41st Avenue while waiting for power 
re-compactions to finish. An alley was added to 
stage 7 through a commercial site and we built 
km’s of sidewalk in stages 7, 8 and 10. The clean 
up was complete with a 3.0m asphalt trail through 
the school site. All the while a large FAC repair 
program was underway in stage 1. The summer 
kept rolling with new stages 4 and 11 coming on 
line which occupied crews for a few weeks and 
then later on in September for some separate 
walks.

All the while our work was going on, the 
earthworks contractor was struggling with some 
wet material in the massive stage 12. The stage 
required a lot of fill material to bring the site up 
to grade and it was a struggle for them to find 
dry enough materials to achieve compaction 
densities. This led to a delay in the project 
schedule, and while the developer was proactive 
at starting the stage early in the year, it seemed 
more and more like our work was either going to 
be pushed to 2019 or real late in the 2018 season. 
The underground contractor also struggled with 
wet dirt and the wet end to August didn’t help and 
neither did the downpours we had in September.

The project was extremely important to the 
developer (even more than usual) so they started 
to take some extraordinary measures to move the 
project along by having us spread cement powder 
over the trench backfill material in an attempt to 
dry it out. In total we spread 85T of cement over 
the clay to be worked into the trench backfill. The 
plan was a success and allowed for the project to 
move forward. 

With the uncertainty of the weather in 
early October and winter concrete being 
implemented on the 2nd, the project 

was divided up into 4 sections with the goal 
being to get as much done as possible. The green 
portion of the work was turned over to us on 
October 3rd, the blue section on October 10th, 
the orange section on October 19th and finally 
the pink section on October 28th. Amazingly, we 
were able to mix, gravel, pour and pave the first 
3 sections just as the snow was starting to fly. We 
managed to stabilize and gravel the 4th section 
and winterize for 2019 construction.

In less than a month’s time, turned over in 
sections, we were able to complete the following;

• Stabilize 16,540m2 of Road & Alley as well as 
643m of berms using 215T of cement.

• Place and balance 13,000T of GBC
• Pour 1,121m of curb, 643m of monowalk, 22 

curb ramps, 3 alley crossing and 5 bus pads
• Pave 12,414m2 of roads
What we accomplished was a real feat. Not 

only did we beat any realistic expectation, we 
set the industry bar for what is achievable 
during crunch time. I would like to 
thank everyone who had a hand in 
building this stage. There was a lot 
of pressure and stress, but you 
made it happen.

Thank You.

Matt Lamer
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Hello Everyone,
I wanted to start off by thanking Standard General 

for all their support last season. As a team we were 
able to donate 21 units of blood last fall and therefore 
helped save about 63 lives. What was really amazing 
was how flexible and willing to help our group was. 
Being new as our Blood Donation Rep I had some 
challenges coordinating with Canadian Blood Services. 
Now that I understand the process I am not all that 
surprised. Let me explain!

Donating Blood isn’t something that many people 
do with excitement and therefore most donating 
groups have some last minute cancellations. Because 
we had just over 1 bus full of people that wanted to 
take the shuttle from our St. Albert office, they decided 
to cancel our second shuttle along with some of the 
donation times. Well to their surprise we had too many 
teammates and they had to scramble by booking 
multiple times and taking two trips. Leaders such as 

Cliff Simmons stepped up and guided another bus and 
even brought some first time donators like Jon Pearson 
and Raffi Klonowski. 

I hate to only mention office folks that came along 
because that doesn’t give a true reflection of my 
gratitude for everyone that came out and showed 
support. 

There were some familiar faces from the field such 
as Teri Price that I had met from playing indoor soccer 
and some new teammates I hadn’t met like Chad 
Hiebert that had only joined our team last season. 

We also had the Acheson Shop show support in the 
likes of Lana, Kelvin, and Rein. 

My point is that our company as a whole supports 
this life saving cause and if you are willing to be 
uncomfortable for about 10 minutes you too can help 
save a life. If you have any questions please feel free 
to call or text me anytime at 780.975.5857.

Thank you.

GOOD BY 
COMMUNITY

Matt Carver

If you ever thought about donating or are on the edge of deciding to come. Here are a 
few cool things that helped me start or kept me going back. 

• They give you a donor card that tells you your blood type.
• If you register on the app they tell you when your blood is on the way to give life. 
• They offer unlimited snacks and usually have Cookies by George.

Digging responsibly means you:
• Request, in advance, that the operators of buried utilities identify and 

mark the locations of utilities that could be in conflict with your ground 
disturbance.

• Pre-mark your dig site with white paint.
• Meet with locators to explain the scope and extent of your ground 

disturbance.
• Wait until all utilities have been marked before you dig.
• Ensure operators of excavation equipment have copies of, and understand, 

the locate documentation.
• Support and protect exposed utilities to the satisfaction of the utility 

operator.
• Report any damage (caused or found).
• Respect the locate marks. Hand expose buried utilities in conflict with a 

ground disturbance before using mechanical excavation equipment within 
the hand expose zone.

• Backfill exposed utilities with care.

Call 1.800.242.3447 or
visit AlbertaOneCall.com

RESPONSIBILITY CALL OR CLICK
BEFORE YOU DIG!

Download the
mobile app!
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To book your next company vehicle 
service appointment contact:

Kelvin Demontigny 780.916.0893 (cell)
alternatively Marc Dostie

780.809.1127 or 780.691.4585 (cell)

We are located at #3 26228 Township Road 530A Acheson, AB

FAST CONVENIENT
SERVICE WITH A SMILE

DARRE-LUBE



COLAS CUP  2019

Matt Carver

I’ll tell my story through the eyes of a newcomer. Some of 
the folks that have been to the tournament many times may tell 
you things differently, but this is my take on an unforgettable 
experience with a relatively new company. I was fortunate 
enough to attend my first Colas Cup Hockey Tournament this 
past February in Anchorage, Alaska. From February 19th - 23rd, 
Colaska, was kind enough to host two hundred employees from 
all levels of the business for the 18th edition of a charity driven 
hockey tournament. 

There are two primary goals to the tournament: First and 
most importantly is to raise funds for local charities, and 
secondly is promote team bonding and collaboration. This year 
we were about to split $82,000 US between Special Olympics of 
America and The Scotty Gomez foundation, which helps under 
privileged children get the funding they need in order to play 
sports. It was truly a world-class experience and one I feel 
grateful to attend after having only been with the organization 
for such a short period. That leads me to my next point. 

In most sports, there is a tradition of tomfoolery with 
the rookies and this was no exception. When giving a pre-
commencement speech for the trip, Matt Lamer knew our team 
had a couple newbies coming to the event so he casually asked 
everyone to pack a suit and tie because we had a special dinner 
planned with the tournament being in Alaska. All the veterans 
of course know this is just a way to identify the rookies for the 
evening. On the final night of the tournament there is a dinner 
ceremony planned to celebrate all the fundraising that has gone 
on and to proclaim the results of the tournament. So when the 
night comes I am all excited and of course throw my suit on 
and run downstairs to the reception hall to notice everyone else 
seems to have forgotten theirs. Now this does not phase me 
as there is about 200 hundred people there and everyone is 
focused on their own table. That is until after dinner when the 
EMCEE comes on the mic and says, “Anyone dumb enough to 
wear a suit tonight please stand up.” I am seated about smack 
dab right in the middle and as I look around, I’m the only 
one standing up. Not a terrible way to get some recognition I 
suppose as a young new guy to the company, but what’s worse 
is my fellow teammate and rookie, Jordan Domoslai, knew 
better than to show up all dressed up. For the record, I think 
that means he should be classified as a rookie again next year.  

Now to the hockey side of things. The tournament consists 
of players from all different skill levels so in order to make the 
teams fair we have a draft system that ranks players based on 
their skill. A committee of past players then try to make the 
teams as balanced as possible so there are fun, competitive 
games. To that point, I think there was close to 7 or 8 ties 
through the round robin which to me proves the Justin Sudas 
and Dave Woodleys of the world did their job. After playing 
4 games in 2 days we have all the points tallied up and the 
everyone plays one final game on day 3. There are two games 
that everyone is expected to watch and they are the last two 

games of the day. The second last game is the Cellar Cup, which 
is a battle of the basement. The 11th and 12th place teams 
duke it out for the bragging rights to say they didn’t finish last 
and have to get their name engraved on a loser’s trophy. SG 
Edmonton had one of our own left to take the trophy this year, 
Vern Farrants. If you see Vern around be sure to ask him. 

The last game is the 1st and 2nd ranked teams which consist 
of teams that usually go undefeated in the round robin. This 
year’s battle was between McAsphalt, led by Justin Suda, and 
Wapiti Gravel Suppliers, lead by Jesse Sonnenberg. The final 
game was very exciting and eventually went the way of Wapiti 
after a sudden death shootout decided things 4-3. Jordan 
Domoslai carried our team in scoring throughout the tournament 
and with strong goaltending we were able to pull off the victory.  
The other familiar winners would be our very own Tony Hoskin, 
who you might find hiding out at the Acheson Pit this summer 
and lastly myself who really just got lucky enough to end up 
on a good enough team to cover up for my bad passes and 
spaghetti like skating. Fun Fact, Matt Lamer’s dad used to coach 
me in hockey when I was little and because of my poor body 
coordination while skating, nicknamed me Spaghetti. 

All the winners get a week with the Colas Cup this summer. 
When it’s our chance we will be sure to try to visit as many 
people as possible and let them know about all the good times 
and great memories made in Alaska. If you want to see it, let 
us know.

   

BEGINNERS LUCK
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Just wanted to take the opportunity to thank 
everyone who came out to the Standard General 
indoor soccer sessions this fall and winter!

The matches were fun and competitive, and gave 
individuals from different divisions of the company the 
opportunity to get to know one another while getting 
some much needed exercise in the off season.

Indoor soccer will continue next fall, starting 
sometime in October. Spread the word to your 
colleagues and friends within the company; more 
people each week means a bit more time on the bench 
to catch your breath!

Standard General will be well represented this year 
at the Colas Team Cup soccer tournament. We will 
have 4 teams participating, which means there are 28 
of your co-workers to support through social media. 
More information on supporting our “athletes” will be 
available throughout the spring and summer.

Have a safe and enjoyable construction season, and 
see you again on the field next fall!

ON
THE

PITCH

Dave Woodley

Welcome back everyone!  

I hope you weathered well over the winter. The coldest winter I 

can remember in a long time.

We ended up with 4 Lost Time Accidents in 2019, all of which were 

preventable. One was a thumb amputation, one was a concussion 

caused by horseplay, & 2 were muscle tears. Let’s get off to a 

good year in 2019 by paying attention to the little things.

On the public market side of things, we are just getting into our 

busy bidding season.  Prices in the public market are already soft 

after a decent 2018 year. This is even with some difficulties 

from one of our competitors, Devlin. We have picked up one City 

of Edmonton job to date worth about $4 Million. This was Ariel 

Couture’s first low bid job as a new member of our estimating 

team.  Congratulations Ariel!

The private market is showing signs of a slower year with 

developers concerned over a continuing weak economy. Having said 

that, we still have a decent program overall.

FAC work looks to be a little bigger than last year as well.

From the Shop, Darrel Badry, retired this year so all the best to 

him & his family.

As usual, I plan to be out & about as soon as we hit the ground 

this Spring.

Remember, please be safe & look after each other out there.

Thanks,

       Rick

A Note from Rick
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JANUARY 

S M T W T F S 
  1 2 3 4 5 
6 7 8 9 10 11 12 

13 14 15 16 17 18 19 
20 21 22 23 24 25 26 
27 28 29 30 31   
       

 

FEBRUARY 
S M T W T F S 
     1 2 
3 4 5 6 7 8 9 

10 11 12 13 14 15 16 
17 18 19 20 21 22 23 
24 25 26  27 28   
       

 

MARCH 
S M T W T F S 
     1 2 
3 4 5 6 7 8 9 

10 11 12 13 14 15 16 
17 18 19 20 21 22 23 
24 25 26 27 28 29 30 
31       

 

APRIL 
S M T W T F S 
 1 2 3 4 5 6 
7 8 9 10 11 12 13 

14 15 16 17 18 19 20 
21 22 23 24 25 26 27 
28 29 30     
       

 

MAY 
S M T W T F S 
   1 2 3 4 
5 6 7 8 9 10 11 

12 13 14 15 16 17 18 
19 20 21 22 23 24 25 
26 27 28 29 30 31  
       

 

JUNE 
S M T W T F S 
       1 
2 3 4 5 6 7 8 
9 10 11 12 13 14 15 

16 17 18 19 20 21 22 
23 24 25 26 27 28 29 
30       

 

JULY 
S M T W T F S 
 1 2 3 4 5 6 
7 8 9 10 11 12 13 

14 15 16 17 18 19 20 
21 22 23 24 25 26 27 
28 29 30 31    
       

 

AUGUST 
S M T W T F S 
    1 2 3 
4 5 6 7 8 9 10 

11 12 13 14 15 16 17 
18 19 20 21 22 23 24 
25 26 27 28 29 30 31 
       

 

SEPTEMBER 
S M T W T F S 
       
1 2 3 4 5 6 7 
8 9 10 11 12 13 14 

15 16 17 18 19 20 21 
22 23 24 25 26 27 28 
29 30      

 

OCTOBER 
S M T W T F S 
  1 2 3 4 5 
6 7 8 9 10 11 12 

13 14 15 16 17 18 19 
20 21 22 23 24 25 26 
27 28 29 30 31   
       

 

NOVEMBER 
S M T W T F S 
     1 2 
3 4 5 6 7 8 9 

10 11 12 13 14 15 16 
17 18 19 20 21 22 23 
24 25 26 27 28 29 30 
       

 

DECEMBER 
S M T W T F S 
       
1 2 3 4 5 6 7 
8 9 10 11 12 13 14 

15 16 17 18 19 20 21 
22 23 24 25 26 27 28 
29 30 31     

 

General Holidays Pay Period Cut Off Pay Date with
Sunlife Deducted

Pay Date without
Sunlife Deduction20

19
 C

A
LE

ND
A

R
Jan 1 - New Years Day
Feb 18 - Family Day
Apr 19 - Good Friday

May 20 - Victoria Day
Jul 1 - Canada Day
Aug 5 - Civic Holiday

Sept 2 - Labour Day
Oct 14 - Thanksgiving
Nov 11 - Remembrance Day

Dec 24 - Christmas Eve 
Dec 25 - Christmas Day

*

Time Card Hand 
in Cut Off (Noon)

Need Boots?
Buy a new pair of work boots,

submit the receipt
and Standard General will

reimburse 50% of your purchase.

Get a Standard General
Discount Card and save 10%

on your purchases at
Mark’s Work Wearhouse.

LOOK-A-LIKESLOOK-A-LIKES

DAVID SCHMIDT
Just one year older than the movie, 
this 1984 model is a positive asset 
to our Acheson operation. He and his 
team contribute millions of tonnes of 
aggregate to company sales.

TEEN WOLF
Michael J Fox starred in the original 
1985 story of a high school student 
who learns to use his werewolf abilities 
in a positive way. The movie made 
millions in aggregate box office sales.

BRENT KUGELKA
With “the boss” retiring, Brent is the 
new Sheriff in town pulling the strings 
at the QC lab. While screening various 
aggregates, he and his team will 
“reach for the sky” to ensure SG is 
producing the finest of materials.

WOODY
A floppy, cowboy Sheriff, pull string 
doll in the big screen Toy Story movies, 
woody is the leader of the toys. His 
favorite saying is “Reach for the sky!”

St. Albert 
& Edmonton 
Emergency 

Phone Numbers

Standard General Office
780.459.6611

Fire - Police - Ambulance
 911

Gas
780.420.5585

Power (Within Edmonton)
780.412.4500

Power (Outside Edmonton)
1.800.332.1002

Cliff Simmons (Safety)
780.939.6443 (home)
780.915.0169 (cell)



YOUR FAMILY COUNTS ON IT
YOUR COLLEAGUES COUNT ON IT

LIVE GOAL ZERO


